// GforE FTATE, ACAUSTT, Hare //
uRua

( FoYo o HIRrel A AT MSSATSA-2026 )

®$ YO H Tg 92 g H 3 & 5 giem sfeRar wa
FHaTRAT gRT Aierel AT Colewd W 3gfAa, sraaifed few vd snufasas
Tl 37Yar fevaforar e & 37 W & A deraR & Ao FH AT & AT
HAATHA & FITAA & | 38 FGY H HoYo FHfaeT Jar raror fATa 1965 & fAgA
3 (1), T4 (9) TG (10) FAT Yferd T[N &Y HISHT 64 & TY HEII & HATT
AT MEITY Y IMSSATSA & Th1 H fraaragar ferrm fader smd forw Sma € -

1. EqgE, RICHNY, Caey, SECTIATH, YgId Ud 3 T AT W, g &
SR a1 58% 3UId adf d HYAT =g FAMAAT Aremr A qeT, wiey,
afgA, 3ryar 3Hif$Ar fFera 3nfe 3ruels & fFT S1d| 38 YR & Igfd
hee Tere MTAT A TchToT BT AT JAT JIAST F g fAEAT &1 Fe18 &
greld foham ST |

2. ATHDIT SEATASAT D Thed I, BHIAJATC ST IJUAT 3T fhd ThR &
qrere AfSIT W T P ATFIPRY IR A T S0 S b by fAg#t &
Heddid MUATAT &g IHTaTH Td FI&T H TR & FIgaAMeT & 386®
3EITAT 3o ChatGPT, Gemini 37TE Al Tod UX 3TAIS el fohdT ATT|

\
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3. HaeaAMd Y& W HRRA Ed gV A 770 g1ficd, P &1 upfa vd & &
T 31fe Aierer #Af$A W yave F fhr 10| W Tagade FF TUET W
SlrhereT Ta foar Efdier 3nfe & 3frcerer o Arerer Afzan & sedaATer &
de TW ST 1feh el UehR & GouATaT bt HaHTaAT & T i Heh |

4. AEA & A A & AT FF & A & Har v nfAar/ aReat
& ATH G HYAT BEH ATH T BB dIR B JILreT HSAT UT U TR
YT IHPI3C Pl AlACTSS BT ATAT QUIT: UTAG AT & | ST ThR AFHIT
3HYAT GBI AIAST ST Colehid & Jegat I fopdy cafehora caary,
U, 3cUTG JYAT AT & TIR-FAR 6 Sirar ot gfaafaa o oar
$cd Holo IS FAT 3TRUT [ATH 16 & UraUTEl & Seoad AT
SITEaT | IWeAgaR W #Afsar & e coewad @ @ &
HYAT HUS HAA/ARSTAT & dF @Al H JYAT 30T ATAT J
forelr off ypR fr 3T ureq Fr 7 @, A 39 T [AT F I B
& et ¥ 30 gy & M gqar qul fraxor fawmer & sfaad v
¥ gEqd forw Fmg|

5. U 1S feTuolt 3ryar wiel A1 Al SARes HYar 3 Afda ameeh st i
geTaaTqot, 3r8frer, SITfaY, e, fofar 3ryan 3= forelt U & forelt @t & wny
T&TUTA ol UGTTd Xl &1 U &1 & ST, o & 0t fopdt uiee wR 3rgel
giafeRar & S|

6. AR yar yfAfaRe <afeat & gam & ke zgdh & @
ITAFTRAT/FFARAT gRT FAecaypl T & BT 32ar oy 3T Frerer
HfSTT H weIfy uiee a $r A0, F & 0 FS IR uiee fpr 1w Fad

N
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GR&TT ! Wl ScUeet Bl | T8 UehR ETAART &b UTA&TOT, f3ef, TigAny, gfeasr
Td 37 HaeAMe PRATS & Hie! JUAT dIfsAT URe AT AT Al
qotaran ufdefara g

7. IQOY, HARPa FUar YT 9LAT F a1y B yer H gfafsar derd
Afzar Tt AT S|

8. TN &Y SUATUAT &l Yo acf I U & FU H UFdd fohar Jrar
rfed, o foh frdY e 31TAFRT & cafhera Ut AT 3UCTedl & w9 H|

9. forelt o RIpraa i, fad=a aun SagaAars 3fe & el difsa, aned,
T, HATdGH TF JRIUT 31fe & wier 3ruar fifgar Arere Afear ww aee
AT AT FIAT AT & HTUPR &7 Seaad & 3d: fadr off Tufa A 07
wrer difsar 3nfe uiee & fope STU| STET 3TaTS & g8l JeY co ] Td
AT S & Uree fohT ST |

10. forelY 80 3T ST fadaar SR & 3Yar =ararerd # dfdd €, 399
Fafd 0 AT Aerel AfSAT o e J&1 H Freeht FEd fad=an
YT HIFAST I Taudid gra us|

11. fepelt it geepear wa i fRar @ Rifsd fee v anfere, fpeny =g @veor
U 31T & we), NITA va 317 ugara Qe AfSar ) gree A& fhw

il
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12. I AfFar X =i fAée, Aorat 3nfe & gaw & o g fergofy
g1 gfafehar ke J& A JU 8T AT IR H HTATAAT bl
e der e

13. HIrer AT W T fopa <afeh i rTar TR a A S0 TSeTanT 3meRoT
HETY, HATATAG BT YT ATIRITAF Repis &, 7 & 0F cafhdi HY Bio
HYAT PletdRe Far U] 38t TR U ATARIT IAAT cIfhard JiereT
Afsar rp3e @ TH Ifhal & @Y Bie), AR F¥ar 37 Frevah
GIEC/ATET 81 1 SATUall, S RIS 31ar IR-Frafored afafareat
fora & srgar R &

14.gmq%rﬁﬁ,gﬁnmam9nﬂmm2@aﬁrmmgugﬁv
HIAPRY 31yar FAARIT & gTRSTAT 37ar Bt grRT A oy NfTAT 372ram
TICT 31T T Tehalcl AT FTSAT TR U & fha ST o & T3 gforq &
aEf A TEd §U A UTRaTRen shrdshal 6T Uee QAR Y ST adf dr AT &
ufdgel &

15. Gferd S iR fasimer 3 ed gu fordl off gehR & wibfas fady &
AT udie a1 iee & AQrere Aifzar fir diwrse e 3r2rar Sy anfe &
U9 SR fRar Sw & uieed e 3rar St # fopely getea I
TSI TIes UTfedr & olien AT Uciieh RIeg T 3uAeT fopam Sw |

16. TS AT TolcHH W Taford Hiaeisa aIfear 3rAar Hiders Ui 0
fepdy oY TR Aerer AfEAT 3pr3e A e srgafa & amor =g foran

ST | b\\h
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17. AHHT vg afhard A AT colewdy W 0T i feraoh & &
Seeft, S 6 emea =, UL FIAT F ST B IYar ArEehry fAdeia
AT TTEATHT TUT 3T FAGAMS HEl W HA AT & |

18. AT HfSAT CITHH W IATFIT Th3e I FAT qTHADIT CUG /A,

IUCTAT, AISHIS, TSUT USH, $-Fol 3TS3! &l UANT el TohdT ST o &
gfehaTd AT W ATHATT T AT BT Login Temam SiTwam|

19. gforg ufpar & 3 arell forell off aRe & S 3rer fadwrer & ek

STed 1 IS AN v & AR 377 Y Foar drerae fopd wiet 3rar fifsar &
TR T T Tehard LM ST CATHId U UIEe A6 foham Srwam|

20. ATHAT TG <TThard QIRMeT HfSAT Caehra W A & Aot va A,
fr99reT Y FRITETT HY AT 37U U F fopdr aRks 37T¥ERT a1 U
Hehdt & faeg ug HT 1far & fauda s feoaoh A€t & Fref

21. ATHHIT BT & AT [LrT AT BT cIRBITT ST Fel F ATHDT P
U Bl & WIY-HIY Ggeled ATHRT FHY T H1 HUA g &1 37
madT vd fanrim fa & @l giordsiAal grT sg¢r & ek e
AT &6 37ATITS 3UAT &l ufaaidd fmar Jrar gl

22. gforas{AaT g1 O 1S UIEe 37Yar Wl AMHDY T cAThITT HILm
AT cAeHA T gren A H SReh, FEd fop fawrer & Ay sryar
JFTET &Y HraaT gTTRA BT 8|

23. gfor a1 & Tt gRT T Wata ey &Y 3egAfa & QI IS SiTaehry
I AT TR TYAT AT TATHIA W JTST T b e, St fep

ks
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gforq &1 EfFeerd, thres shitre A1 YUY & IHAVOT H UYh &l aTel ddheiidh
Td HIAYOTTEH Bl Tehe BT &l |

24. Qa1 A FIAT RGBT & Fierer ATAT Y ATCTH TATA HFAHA &
el &1 37a: 3ruar as TRy & waeT 3ruel Forean/sfar 1@ S|

PULT 3t TAG AT TR, raaer Hue Tax, ufraror Feam, giom
AEITTT U 3T FHE Gford hredl # Ucde Al & HAl # o 1A
o Ul Biel A o HTAAR FU T Ugeh AT S 7271 fAgeit &t 3ifardia: ure
gfafara forar se| afe Aéel & arg o Saqgrar I war urm S & ar
SWRIh [Tl & AT TeehTel IRATHATCHS HIIATE HAA H S ST

g HIY H HGY & HAIGT (BPR&D) & UF  HATD
19/06/2024/DD/NPME-19580 f&aTdh 22.11.2024 ERT “ERPRI HIAATRAT gRT
Trerer AT & SUATT W I3gHA AT et & fore faeqa feam gt &
fd 8 Heva Y U &1 51 W& & Fierent arela 711 3mavaes w0 & glafa
forar ST |

HolIet:- SWIBIFAR | W& loq“’é

( HSATA HBATOT )
gferd Agrfacers
HEAUS

“lc



wam/ A, 292 /26 feetin  21/09/26

ufafof:- Fuar gaard vd 3maeds HRAR o HA:-

1- gaEa fadw gferm swfaces/sfaRed g @i, giom
HTITT, AU HIUTA |

- gaea sfafkea gl Fwfageds /g sefalies sia (aae
fed) AT Ul

- e, T didie. /3R e dLa.d. /3. T il e, Aeaue|

- gaTd gfom Awfadierd /30 Aefadetd i JTITed, FACUCY,
AT |

- GFEE 39 30 giord serfaders (e, ¥ afgd) 7e gLl

- gaAEd Yo et afed) /i fided /Al Feauee|

- AT TEIE AelleTeh, I FTATerd, HIUTel|
x&:@il"q\%

( HATRI FHATOT )

gferd AeTaesren
AU

e

N
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GUIDELINES
TO ENSURE DISCIPLINE ON THE USE OF SOCIAL MEDIA
| BY GOVERNMENT EMPLOYEES

. (NPM Division, BPR&D)
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(In_response to’ Recommendation No. 29 of DGsP/IGsP Conference 2023 — “An
effective _mechanism be made to ensure discipline on use of social media by
Government emplovees as_even persona/ views of official appeared to be that of

qovernment ”)

1. INTRODUCTION
In today's fast-moving and technology-driven world, communication has become

much more vital than ever before. Effective communication enables governments to
co-opt cmzens into the developmental and other governance processes, and make

them actlve contnbutors in nation burldmg

Government agenmes are expected to regularly communicate w:th various
stakehdiders However ‘there have’ been fundamental shifts in the size, scope and
nature of commumcatton from all types of organizations, especially at individual level.

Every Government Official is perceived by the public as a face of the government,
whether she/he is on duty or off duty. The activities and opinions of govemmem
employees therefore have the potential to be seen as the government's ofﬂcial views,
The actlons and statements of government employees on social media can impact -
public perception of the’ governmem Hence any kind of frtvolous ill-informed or

unauthorized comments even on ones _personal social media account have the

potentral to cause great damage. Regulation helps maintain a professional image

and prevents actions that could harm public trust.

Therefore the following guidelines are devised to ensure discipline on use of social

media.

- 1.1 Objective:
To create guidelines for an effective mechanism to ensure discipline on use of social

media by Government employees.
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1.2 Purpose:

vi.

Preventing Conflicts of Interest: Government employees might use social media to
promote personal views or engage in activities that could conflict with their official
dutiee. These guidelines will help ensure that their personal opinions or activities
don't undermine their professional responsibilities.

Maintainmg Confldenttality and Security: Government employees often have

-access to- sensmve or- classnfled mformatnon Unregulated socra! media use can risk

the accndental or intentional disclosure of confidential information, leading to potential

security breaches. ‘ _

Avoiding Misinformation: Government employees might = inadvertently —or
delibetete'ly share misinformation or unverified information. Regulation helps ensure
that the information being disseminated aligns with factual and verified sources,

malntalnmg public trust

"Protecting Public Image and Trust: The actions and statements of government

employees on somal medla can lmpact publlc perceptlon of the government.
Regulatnon helps mamtaln a professtonal Image and prevents actions that could harm
public trust and cause embarrassment to the Government. :

Ensuring P'rofes'.sio'nal Conduct: Social media can sometimes blur the lines

between personal and professional conduct. Regulations can help maintain

‘professional behavior, prevent harassment, and ensure that interactions remain

respectful and appropnate
Legal and Ethlcal Compliance Government employees are often bound by specific

legal and ethical standards. Regulation helps ensure that their social media activity

complies with these standards and the law.

. INSTITUTIONAL FRAMEWORK

Various media platforms occupy an important position in communicating the intent
and activities of the government o'rganizations to the general public. Further, the
media plays a major role in shaping the perceptions about and the image of the

government,
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However, communication of the official stance has become more challenging in the
current era of quick and unverified dispersal of information/misinformation on multiple
media platforms by unauthorized individual government employees. .

Hence, there is need for setting up of institutional mechanisms by the different

government departments and States/UTs, which may be similar to what is proposed

below. Such framework should consist of clear pohcues curated training modules and'
" a mechanism for accountabihty to ensure discipline on the use of social media.

2.1 Clear Policies and Guldeﬁnes‘

ii.

.,

vi.

Vii.

Viii.

To address the mcreased responsnbmty of media communication, every HOD
office may have a Media Bnef ing Cell (MBC) headed by a senior officer. -
\
It may be divided into two wmgs = one dealing with the Print & Electronic
—-——..,——- R R s e ey o .

Media, and the other dealing with the Social Media.

"The. MBC may be authorized to create and implement clear guidelines for
‘ media communication, including on social media.
@nly Des:gnated Ofﬂcuals should be authorized to communlcate with the

medla ‘

Offices at the district level may also have MBCs. They may brief the
press/media, to give the factual position with regard to non- controversial
matters SuCh as on matters related to important issues, good initiatives, law

and order, etc. ;
Government employees may be sensitized that social media sites may contain

links that can infect equipment with viruses which can potentially alter, destroy ‘

or steal data, and infect connected devices. Secured internet connections only

should be used for uploa‘ding or downloading of content to or from social

media websites.

Social Media sites and Peer-to-Peer communication platfofms may be used by
adversaries to - elicit classified informatioh. This enhances chances of
unintentionally sharing of classified information by the government servants in
the public domain, which may have the potential to impact departmental

security.
Guidelines should be iSsued by the State DGPs to ensure that the disclosures

ey b e gy 9 ¥ S

(Hon' ble Supreme Court dlrectlons in Cnmlnal Appeal No. 1255/1999)
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2.2 Training:
s

Vi,

i

AP

Periodic training- should - be conductéd for media - briefing, cr‘is‘is'
communication, and media interactions for the personnel deployed in the
MBCs in order to improve their functioning and reduce the possibility of

incorrect communication.

The training modules should include relevant legislations.
The'designat'e‘d spokesperson should be made aware of the changing media -
landscape, the role of social media and the importance of havmg collaboratwe

relationships with the media organizations. '3
The MBC as a whole should be trained and eqUIpped for disseminating
accurate and verified information clearly and concisely to the medla

Separate training should also be penodlcally conducted for emplpyees/ofﬁcials
who are not part of MBCs, to make them ‘aw’are of the releva;ﬁt institutional
guidelines and do's and don'ts pertaining to personal and official social media

‘accounts,

Government offlcnals should be encouraged to spread awareness of social

Imedla perils amongst their family members and close fnends as they could

also Possess sensutlve information at times. i

/ A : : ‘ ¥
L)

During training, the following Do's and Dont's may be disseminated to participants:

- 2.2.1 General Principles - Do's:

K

i

iv.

Every government organization/department should. have an effective

mechanism in place to ensure discipline on use of social media by govt.

employees.

Only Designated Officials should use the relevant official platforms to
disseminate any official information to public or media.

Government emplo'yees should be mindful when expressing their views on the
department and government policies and should refrain from mixihg _fécts'_and
_opinions". :

No classified/sensitive information should be posted on the internet under any
————

circumstances.
Government employees on sensitive duties should not reveal their exact

CABSETS

nature of work or place of work or any work related activities on social media
AR D Sy & >

Page 6 of 14




vi.

vii,

viii.

Xi.

Xii.

. Xiii.

Xiv.

XV,

XVi,

platforms. Location and geo-tagging features should be switched off by such

employees while using social media.

Government employees should be mandated not to express opinions on
government policies/schemes etc. even through their personal social media
accounts or to make political or religious statements in any public forum..
Employees should manage their account site settings to enable review and
approval/rejectlon of comments by other users before such comments are
allowed to-appear on therr timelines,

In case some adverse comment is still posted on the personal /official account
of an employee without his/her knowledge, the concerned should immediately
bring thzs to the notice of hls/her seniors.

In the above case a suitable rejomder should be issued immediately.
Achlevements of the department should be pro;ected as such and not as the
lndlwdual efforts or ach:e;/ements of any one officer. S

The government employee will be personally responsible for the content

,publlshed by hlm on blogs wrkrs or any other platform or in any form of user-

generated content

Employees should remember that anythmg posted on electronic media, even y
accrdem cannot be redacted or deleted permanently. Anything, onc onc_e_p_o_g.ted,
can always be retrleved : .

Apps banned by Government of India should not be used. (The list of Banned
Apps can be referred on website of Ministry of Electronics and Information

Technology).

Government employees»should adhere to the department's code of conduct
and ethical standards whlle using social media. This lncludes treatlng all
mdlvrdoals with respect, reframmg from discriminatory language or behavrour '
and upholdmg the principles of integrity and professuonallsm

Officers should refrain from engaging in unprofessional behaviour such as
online arguments, sharmg mappropnate content, or using offensive language

SRR Aot et e

on social media.

Care should be taken regarding appearance, the <_:_lgjhes/un_ifgrm womn and
langw online __p_l_etforms. They should be befitting the dignity and

decorum that is attached with the individual's identity as a government

servant.
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XVii.

XViii.

XiX,

XX.

iPolice o(g Qrﬁa;;dﬁsf”'holjld utllf"z‘é"fsdé al me

% { SO Ft Ay
&9!!’%5 ELEI

Maximum restraint and caution should be used whrle shanng information
about any arrest, raid or investigation on social media as any information
shared on social media by any authentic/authorised source will reach a wide
audience within a short period of time. The briefings should be confined to the
essentral facts only.

Only Des:gnated Offlcers should drssemrnate mformatron to the media on law
’and order incidents and criminal lnvestlgauons including rmportant detections,
notable achievements of the police department, dlsasters and other relevant
situations.

The Conduct Rules of all government services may be modrﬁed to include
suitable provrsrons to ensure drscrpllne in usé of social media.

2.2.2 General Principles - Dont’s:

i.

iii.

Vi,

Vil

viii.

The media briefings should be held after proper preparation and collection of
facts and not be rushed.

Incomplete or unconfirmed rnformatron about ongoing government actlvmes
and personal views, opinions or speculations on the same should be avoided.
Casual communlcatlon with the medla should be avosded in order to prevent
unintentional leakage :

Government employees should be advised not to post personal information or
activities on official social media platforms and vice versa. Govt. engagements
should not be posted on personal handles.

Information/ pictures/ reels, etc. regerdr_ng official inSpections sensitive visits
etc. should not be uploaded on one's s personal social medra account ai and vice

versa
Government emblem msrgnla uniform etc. should not be used in personal
————e

posts
Showcasing official machinery including vehicles, offices, residences,
uniforms, - etc. amounts to misuse of government paraphernalia for building

——

personal i rmage and should be avoided.

—

No imedia bnefmg or communrcatron (official or unoffi cral) should be done for

the personal glorification of any officer.
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i ) ¢ : Drfferences of opmlon (official or personal) between government servants
should not be aired in the public domam or posted on any account.

X Especue—ll“; eL—JrTrTg-;— media br;efmgs and also otherwnse adverse comments
about other Government Departments socual values, traditions and local
'customs etc., should be avoided.

Xi. .Care should be taken to avoid endorsement of commercial entities or
activities.

Xii. The dlﬁ‘erem Police officers associated with sensational cases should not brief
the media separately; as this could result i in different versions.

Xiii. v Police offlcers should avoid sharmg/postmg information about any
mvestlgatmn process and future operatlons in any case, that may hamper the
probe ‘

Xiv. o Information ought not to be released which would portray the police as
insensitive or vindictive or which would suggest the pre judgmg of an issue.

XV, Official emails should never be used for creating or maintaining social media
accounts.

'2.3 Accountability: N = '

/

A Governmem servant participating in public media in other than official briefings -

shall at all times make it clear that the views expressed by htm/her are hls/her own

g

and not those of the Govemment

L2\ 2N

As and when mstances of shanng personal views/opinions etc. by any member of the

department, in any manner that seemis to imply that they are the official stand come
to notice, a suitable rejoinder should be tssued by the department.

In more serious cases, the matter should be taken up at the appropriate levels for
remedial/disciplinary action against the erring officials and thelr controlling officer,
dependlng on the nature of the violation.

While bneflng the media, the designated officers ‘must keep in view the applicable
provnscons of the Official Secrets Act, 1923, Manual of Departmental Secunty
Instructions (MODSI) 2022, National Information Security Policy and Guidelines
(NISPG), 2019, relevant Conduct Rules for government employees and other rules

which may be applicable.
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v.  Any deviation by the govt. employees concerned from the guidelines issued by 16
HOD with regard to the communication with the media and online activities should be

viewed seriously and suitable action should be taken.

Further details on regulations against violations may be seen at Annexure 1.

3. Gurdelmes for Retired Government Employees

ins
“L

Retired govemment employees can often provide valuable overviews
and information on government pohcnes, procedures and various issues
or situations, due to which they are frequently invited on various media

platforms.

F—‘urther, they may also wish to exprees their opinions on their personal

- social media accounts.

Care must be taken by such officials/personnel to ensure that only
correct and relevant information is shared to avoid spread of rumors or
misinformation. '

Iti lS also |mpor1ant to avoid any comments on sensitive topics that may

; have_potentlal repercussions, for example on the ongoing investigation,

law. andorder situetions government decisions and image, etc.

The gravity of the Official Secrets Act, 1923 may be kept in mind before
disclosing sensitive mformauon to which the officials/personnel may
have been pnvy during their career.

k%%
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ANNEXURE 1

REGULATIONS AGAINST VIOLATIONS

Since information security violations could have grave consequences on hational
éecurity, the following  provisions of law. exist that could be invoked against
Government servants for such violations. Every government servant is expected to
understand and follow these Acts, Rules and Procedures in their activities on Social
Media:

. Indian Official Secrets Act (I0SA)-1923.
i, Segiion 5: -prohibit's communication of classified information to
unauthorized persons or organizations and also holds all government
.+ 71 servants responsible for takiiig reasonable care of such information.

II._ Informattion Technology Act 2000 as amended by (Amendment) Rules- 2011:
(1. Section 66 and 67: prohibits. violation of privacy of individuals and
publication of obscene material including child pornography etc:

lll. Central Civil Services (Conduct) Rules -1964
i. Rule 11: 'pro'h‘i‘bits 'comrhl‘unication, directly or indirectly of any official
- document or its part to anyone who is not authorized.
ii. Rule 8(3): A Government servant publishing a book or‘ participating ina
' public media shall at all times make it clear that the views expresse'd by
him are his own and not that of Government.

iii. Rule 9: prohibits a Government servant from making a public utterance,
communicatiop or statement of fact or opinion that can have the effect
of adverse criticism of any current or recent policy oi action of the
government or which is capable of embarrassing the relations between
the central government, state government or government of any foreign

Staie.

IV. Central Secretariat Manual of Office Procedure-2015

Page 11 of 14




i. Chapter X elaborates procedure of document security and setx up
-norms for authorized communication of government information.

V. The All India Services (Conduct) Rules - 1968
i. Rule 6(2), Connection with press or radio—Previous sanction of the
Government shall not be required when the member of the service, in
the bonafide discharge of his duties or ot—herw‘ise, publishes a book or
contributes to.or participates in a public meoia. '
Provided that he shall observe the provisions of rules and at all times
make it clear that the views expressed, are of his own and not those of

the Govemment.

ii. Rule 7, Criticism of Government.—No member of the Service shall, in
any radlo broadcast or communication over any public media or in any
.document pubhshed anonymously, pseudonymously or in his own
‘name or. m the name of any other person orin any communication to
-"the press or in any publ:c utterance make any statement of fact or

opinion —

1. Which has the effect of an adverse criticism of any current or
recent pohcy or action of the Central Government or a State

Government or
' 2 WhICh is capable of embarrassing the ‘relations between the
Central Government and any State Governrnent; or
3. Which is capable of embarrassing the. relations beMeen the
Central Government and the Government of any Foreign State:

Substituted vide Notification No.11017/27/93-AlS 7(Ill)  dated
13.01.1995 (GSR No. 52 dt. 04.02.1995)

Inserted vide Notification No. 11017/27/93-AIS (Ill) dated 13.01.1995
(GSR No. 52 dt. 04.02.1995)
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o Provided that nothing in this rule shall apply to any statement made or
views expressed by a member of the Service in his official capacity and
in the due performance of the duties assigned to him.

(GO! Instructions: D.P. & AR. letter No. 11017/9/75-AIS (lll), dated the
2nd March, 1976, reproduced under Miscellaneous Executive
Instructions at the énd of these Rules)

Note: Section 2(1)(d) of Bharatiya Sakshya Adhiniyam 2023 gives a new definition of the _
word document which is compatlble with the modern digital era. The new definition
specifically mcludes electronic and dlglta! records within the scope of the term document,
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ANNEXU. 2

REFERENCES:

‘«

a. The draft Manual on Medié Briefing by Police Personnel, shared with CS-I|
Division, MHA on 21.03.2024 by the NPM Division, BPR&D.

b. The All India Services (Conduct) Rules, 1968 .

c. Central (?ivil Services (Conduct) Rules, 1964

d. Central Secretariat'M'anual of Ofﬁce.Procedure-20;l5

e. Information Technology Act 2000 as amended by (Amendment) Rules, 2011

f. Indian Official Secrets Act, 1923

g. Manual of Departmental Security Instructions (MODS!) 2022

/
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